
CAREER SECTOR 
INTRODUCTION

FLASH MENTORING

WORK EXPERIENCE

PUBLIC SPEAKING

TEAMWORK

Flash mentoring aimed at giving tools to maximise the programme’s 
opportunities.

1-2 weeks of work experience with a group of students at 1 or 2 companies.

A residential programme, with transport, a living cost stipend & 
accommodation provided.

Includes a varied selection of cultural experiences, networking opportunities 
and skills sessions.

RESILIENCE

SOCIAL & CULTURAL CAPITAL

NETWORKING OPPORTUNITIES

LINKEDIN TRAINING

CAREER FOCUS

LEADERSHIP SKILLS

CV ADVICE

INTERVIEW TRAINING

CV input.

Mentor scheme.

Use of the Talent Tap’s extensive corporate network.

Students are enabled to secure their own longer-term placements.

Internship opportunities shared.

Employment opportunities shared.

MENTORING

EMPLOYMENT OPPORTUNITIES

PLACEMENT SUPPORT

 THE TALENT 
TAP JOURNEY

INSPIRE

Whether you’re a student looking to get ahead, a school seeking to 
inspire or an employer looking for talent from more diverse 
backgrounds, the Talent Tap’s dynamic process really works…

YEARS 12/13...

ENGAGE

As an initial  introduction to the Tale nt Tap programme, 
we run monthly  online C areers Zoominars  and insight 
sessions fo r students. Find out more HERE.

YEARS 1,2&3
This is when the Tal ent Tap 
work experience programme 
begins in earnest...

APRIL/MAY - Briefing
YEAR 12

Our team host briefing sessions with partner schools, where students 
can learn about the benefits of the Talent Tap programme, how it 
works and how to get the most out of it.

CAREER INSIGHTS

EMPLOYER ENCOUNTERS

MAY - Application
YEAR 12

Student applications must be submitted in May. There’s a very straightforward 
questionnaire to fill out online which, as well as determining academic 

performance and interests, seeks to identify the most deserving candidates and 
the most likely to benefit from the support which the Talent Tap can provide.

LATE MAY - Interview
YEAR 12

We pledge to interview all applicants who match our criteria and provide 
feedback afterwards because we believe this is valuable experience in 
itself. We look for strong character, enthusiasm, drive and potential as 
well as confident interview performance and academic ability.

INTERVIEW TECHNIQUE

COMMUNICATION

JUNE - Selection
YEAR 12

We take the utmost care with the selection process, matching the most 
suitable candidates to relevant placements from our portfolio of 

eminent corporate partners. All applicants are contacted 
(whether selected or not) and those who have been allocated a place 

will be given further information on next steps.

MENTORING

UCAS SUPPORT

CAREER INSIGHTS

MENTAL HEALTH & 
WELLBEING SUPPORT

SEPTEMBER - Pre-launch
YEAR 13

At this key time before the work experience programme begins, we 
provide students with any required UCAS support and access to 
our peer-to-peer mentoring scheme. They can also benefit from 
further support including wellbeing and study optimisation.

THE ALUMNI
NETWORK

Access to our growing Alumni  network.

Ongoing support, advice and li nks to 
potential f uture empl oyers.

Tale nt Tap Ambassador opportunities.

Yearly  meets.

ACCESS

PROFESSIONALISM

INDUSTRY INSIGHTS

Honed work experience for 2 or more weeks, focussed on 
chosen career. 

Small group placements with a single employer.

Residential, with transport and accommodation provided.

PRESENTATION SKILLS


